Gender Quotas as Game
Changers for the
Recruitment, Selection,
and Performance of
Elected Politicians

Andrea S. Aldrich
William T. Daniel

OXFORD

SSSSSSSSSSSSSSS



OXFORD

UNIVERSITY PRESS

Great Clarendon Street, Oxford, OX2 6DP,
United Kingdom

Ozxford University Press is a department of the University of Oxford.
It furthers the University’s objective of excellence in research, scholarship,
and education by publishing worldwide. Oxford is a registered trade mark of
Oxford University Press in the UK and in certain other countries

© Andrea S. Aldrich and William T. Daniel 2025
The moral rights of the authors have been asserted.

All rights reserved. No part of this publication may be reproduced, stored in a retrieval system,
transmitted, used for text and data mining, or used for training artificial intelligence, in any form or
by any means, without the prior permission in writing of Oxford University Press, or as expressly
permitted by law, by licence or under terms agreed with the appropriate reprographics rights
organization. Enquiries concerning reproduction outside the scope of the above should be sent
to the Rights Department, Oxford University Press, at the address above.

You must not circulate this work in any other form
and you must impose this same condition on any acquirer.

Published in the United States of America by Oxford University Press
198 Madison Avenue, New York, NY 10016, United States of America

British Library Cataloguing in Publication Data
Data available
Library of Congress Control Number: 2024948911
ISBN 9780198946854
DOI: 10.1093/9780198946878.001.0001

Printed and bound by
CPI Group (UK) Ltd, Croydon, CRO 4YY

Links to third party websites are provided by Oxford in good faith and
for information only. Oxford disclaims any responsibility for the materials
contained in any third party website referenced in this work.

The manufacturer’s authorised representative in the EU for product safety is Oxford University Press
Espafia S.A. of El Parque Empresarial San Fernando de Henares, Avenida de Castilla, 2 - 28830 Madrid
(www.oup.es/en or product.safety@oup.com). OUP Espana S.A. also acts as importer into
Spain of products made by the manufacturer.

MIX
Paper | Supporting

responsible forestry
wawsms:n FSC*® C013604



mailto:www.oup.esienorproduct.safety@oup.com

Contents

List of Figures Xii
List of Appendices Figures Xiv
List of Tables XV
List of Appendices Tables Xvii
1. Introduction 1
1.1 From Exceptional to Indicative 2
1.2 Electoral Quotas and Gender Equality 3
1.3 The Argument in Brief 7
Quotas as System Disruptors 8
Quotas as Individual Career Catalysts 9
1.4 Scope of the Argument 11
Why the EP and Brussels Matter 12
European Data for a Global Argument 14
1.5 The Importance of the Question 14
1.6 Plan of the Book 16
2. ATheory of Gender Quotas as Positive Disruptors

for Political Careers 18
2.1 Introduction 18
2.2 Thinking Linearly about Career Progression and Gender 21

Exploring Differences in the Linear Careers within Parties
and Institutions 22
Disrupting Linear Career Relationships 28
2.3 The Importance of the Context 32
2.4 Career Life Cycles and the European Parliament 34
The European Parliament as a Multinational Laboratory 34
Candidate Recruitment and Selection 36
Candidate Experience and Candidate Quality 39
Connecting Elected Politicians across Multiple Offices 40
Internal Advancement within Elected Office 42
2.5 Conclusion 44

3. Women, Men, and the History of Gender Quotas

in European Elections 46
3.1 Global Context 47
Quota Strength 47
Electoral Systems: PR v. FPTP 48
Electoral Threshold 49
List Types 49

Placement Mandates 50



x Contents

Enforcement 51
3.2 Quota Implementation in Europe and Beyond 51
3.3 National Political Systems in European Elections 53
3.4 Tracing the Impact of Quotas on the Political Life Cycle 55
Quantitative Data Sources 55
Qualitative Evidence Base 58
3.5 Descriptive Presence of Quotas in the EP 59
Women'’s Representation over Time 61
3.6 Validating the Effectiveness of Quotas in the EP 64
Do Quotas Work in the EP? Evidence from Our Data 66
3.7 Conclusion 72

4. Deep and Wide: Quota Implementation and the

Candidate Pool in European Elections 73
4.1 Gender and the Candidate Selection Processes 74
Candidate Supply 75
Candidate Demand 76
Gender Quotas and Selection 77

4.2 Hypothesizing Quota Implementation and Political Party Lists 77
4.3 Empirical Strategy 80
4.4 Do Quotas Lead to Ballot Access? 82
4.5 Do Quotas Improve Women'’s Electability? 85
4.6 Do Quotas Lead to Women’s Election? 88
4.7 Age of Selection 90
4.8 Conclusions 94

5. Gender Quota Adoption and the Qualifications

of Parliamentarians 96
5.1 Quotas and Descriptive Representation 97
5.2 Quotas and Qualifications 99
5.3 Theory and Hypothesis 103
5.4 Empirical Strategy 104

Identifying the Empirical Model 106
5.5 The Impact of Quota Legislation on Educational Background 106
Single-Gender Models: Mechanism for Increased Quality 110
5.6 Quotas Effects Over Time 112
5.7 Exploring Quotes from Different Perspectives 113
5.8 Discussion and Conclusion 117

6. Quotas and Career Progression across Multiple Levels

of Elected Office 120
6.1 Introduction 121
6.2 Second-Order Institutions and Career Ambition 122

Career Ambition and Political Representation 124
Quotas and Career Advancement 125

6.3 Progressive Ambition Beyond the EP 127



Contents  xi

6.4 Theory and Hypothesis
6.5 Empirical Strategy
Variables
Modelling Strategy
6.6 Results and Analysis
Static National Ambition
National Legislative Ambition and Career Timing
6.7 Dealing with the Punctuated Nature of Exit
6.8 Discussion and Conclusion

7. Internal Advancement and the European Party Groups
7.1 Career Progression within the European Parliament
Internal Leadership Opportunities
An Indirect Route to Advancement
7.2 Interrogating the Mechanism for Internal Career Advancement
Determinants of EP Leadership Positions
From Increased Descriptive Representation to Increased
Leadership Positions
7.3 Examining Descriptive Patterns
Women’s Leadership Positions and the Impact of Quotas
Women’s Committee Assignments and the Impact of
Quotas
7.4 Interview Evidence from EPG Secretariats
Leadership Selection
Gender Balance and Leadership Selection
7.5 Conclusion

8. Conclusion: It’s Improving Faster
8.1 Gender Quotas in the European Parliament
Quotas as an Intercept Shift
Quotas as a Slope Shift
8.2 Overall Contribution
The Careers of Women and Men
The Life Cycle Approach
Cross-National Times Series Evidence
8.3 Quota Implementation: A Practical Guide?
Scope Conditions and Extensions
From Extraordinary to Ordinary

List of Interviews

Appendix: Additional Data and Methodology Resources
References

Index

128
131
131
132
135
136
137
145
148

150
150
152
153
154
154

156
158
158

162
165
167
171
174

175
176
176
178
180
180
181
181
182

182

184

185
186
268
282





